
The INSPIRE (INsight from Successful People in REcruit) series feature individuals behind CPA 

Recruit who provide strategies and advice for KPU students considering going through the 

process. The interviews are conducted by Candy Ho, Instructor, KPU Co-operative Education. 

 

For this inaugural issue, we have with us two amazing KPU alumni currently working at Grant 

Thornton: Michelle Huang, Accountant, and Nikhil Bhagwan, Senior Accountant. 

 

 
 

First of all, thanks for being my first interviewees and representing both KPU and GT! Tell 

us about your favourite memory of KPU when you were a student there. 

 

Michelle: My favourite memory was also my most defining moment. It was spring of 2015, I 

was in the middle of my final semester, and recruit was just around the corner. To add a bit of 

context: I had always known that I wanted to pursue public practice. When I walked away empty 

handed the summer prior, to say that I was disappointed would be an understatement. With my 

2nd go at recruit, though I felt much more ready, I still caught the thought “But what if I don’t 

get anything? There are so many talented candidates!” creeping into my mind from time to time. 

I visited Praise Ma during her office hours with that exact question. She said, and this will stick 

with me for life, “My motto has always been to go big or go home. You have to believe in 

yourself before others can believe in you!”   
  
That was a defining moment for me because since that day, I was determined to believe in 

myself, keep my head high, and face everything with a positive attitude. And the rest was 

history. I’m sharing this story because I’ve talked to many students going through recruit who 

have expressed the same fear, the same doubts. You may feel like there are other candidates who 

have better grades than you, who come from a more “prestigious” university than you, who are 

“better” at [fill in the blank here] than you. But when I walked into Praise’s office with those 

same doubts, she reminded me that I have to first believe in myself before I can convince others 

to believe in me. I’m hoping to convey the same message. As much as I would like to say that I 

made it into my dream firm because I’m smart, a natural people person, and got the “it” factor… 

I’m not sure if I’m any of those things. Here’s what I do know about myself: I worked really 
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really hard, I utilized the incredible support system that I had around me (my instructors, my 

peers, KPU’s career services and of course the ASK), and I faced everything with a positive 

attitude.  Everyone has a different recipe for success, but confidence and a good attitude will go a 

long way!  

 

Nikhil: There are lots, but my favorite has to be when Brad Sacho brought in some welding 

pamphlets to class when we didn’t do well on the exam. Other memories included late nights 

finalizing group projects, or occasionally being in the wrong class at the start of the semester. 

 

Who was your favourite prof and how have they helped you with your personal and 

professional development? May be a hard question as we have many awesome instructors... 

 

Michelle: This is a tough one! Praise Ma and Sam Newton who were always willing to meet me 

wherever, whenever, to mentor me through the recruiting process. And I can’t leave Jeremy 

Jarvis, Barbara Wyntjes, and Vasile Zamfirescu off the list!  At KPU we are so lucky to have 

professors who deeply care about the success of their students and who will go above and 

beyond to see them succeed. 

 

Nikhil: I don’t want to narrow it down to any one prof. Everyone was really great and had an 

influence in my success! I might be able to share the class or classes that have helped shaped my 

career. ACCT 4120 – with Valerie helped me with my case writing skills and prepared me for 

CASB, ACCT 4350 – Not For Profit with Jeremy where the group project added dimension to 

my networking (able to talk more about nonstandard courses) as well as gave me a good 

understanding of NPO accounting (which GT has a large presence). ENTR 4200 – Strategy with 

Carlos, which provided me with the competence to talk to owner managers about their 

businesses and the risk they face.  
 

We're seeing more KPU students/alumni becoming successful at GT. What do you think is 

KPU's secret sauce and how should students prepare for the recruit and application 

process if they want to work for your firm? 
 

Michelle: I just wrote my exams for the first two CPA modules and I believe that KPU’s case-

based curriculum has done an exceptional job preparing me for my public practice journey. I will 

pass on the best piece of advice that I received when I was in your shoes: Be comfortable.  GT is 

about the people and we are searching for people who we can see ourselves working with – after 

all, we will be stuck in an audit room for hours on end! We want to get to know who you are 

(and not which accounting standards you have memorized) and you can only show your 

personality if you’re natural and relaxed. My other piece of advice is to invest in the time to 

prepare for your applications and interviews. Now is the time to reflect, know your 

strengths/weaknesses, conclude from your experiences…  so that when you start getting calls for 

interviews, you’ll be ready to tell us your story.  
 
Nikhil: It’s certainly true that KPU is making some inroads and it’s due to the talent that a lot of 

firms are noticing. I would say KPU’s secret sauce is the combination or the program and the 

faculty. It’s fantastic to see the faculty come out to events and support the students and the firms. 

You can sense their enthusiasm and pride. They want to see students succeed. I also think that 



the combination of courses makes a KPU student fairly unique. I mentioned above some of the 

courses above that I enjoyed, and these were courses not normally offered at other institutions 

that made me a rounded student with a tonne of project and group experience. That’s what I feel 

the “secret sauce” is.  
With respect to student preparation. I think it’s key to develop a connection with the people 

you’re talking with. Too often we get asked questions about service lines or other information 

which can be gleaned from our website. We also get a lot of questions around support for the 

CPA program. Rest assured, there is a tonne of support and it’s quite similar to other firms. 

These type of questions don’t set students apart – so the key is to try to understand the person 

you’re talking to both inside and outside of work. I don’t mind talking about work, as long as the 

questions are inquisitive about my experience. GT is very adept at identifying candidates that fit 

with our culture. We’re genuine, fun and hardworking. I would recommend that students take the 

time to make a connection with as many staff members as possible. The key is to make a 

connection, not simply meet them.  

 

Thanks again to Nikhil and Michelle for sharing their stories and advice. We're so proud to have 

you as our alumni and can't wait to see you continue excel in the accounting profession. 

 

Stay tuned for these awesome interviews with people who INSPIRE throughout the summer! 


