! EMPLOYEE DIVERSITY

KPU Results of 2024 Employee Engagement Survey
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Religion

Percentage of religious groups among faculty and
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! Also includes Two-Spirit, genderqueer, genderfluid, or gender non-conforming.
2 Including lesbian, gay, bisexual, pansexual, Two-Spirit, Indigiqueer, queer, asexual, any self-described sexual
orientation, and those questioning their sexual orientation.
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Racial background

4509

of employees are
racialized®

European

Indian

- 7%

Faculty: 31%

Chinese

. 5%

A Language

Faculty: 43%

459

of employees are
multilingual

Top 3 most spoken languages other than English

Percentage of employees who speak the following languages
French

Punjabi

. 4%

Mandarin

. 4%

3 Derived from Canada's Employment Equity Act; includes respondents “non-Caucasian in race”,

Largest racial groups

Percentage among faculty and

c‘}l Disability

4405

of employees have a disability or
medical condition

Faculty: 45%

Most common conditions are mental
health conditions (18% among faculty
and 28% among ) and
chronic health conditions (13% among
faculty and 15% among )

non

non-white in colour”

(modelled on Statistics Canada'’s "visible minority” definition), or Indigenous.
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https://www12.statcan.gc.ca/census-recensement/2021/ref/98-500/006/98-500-x2021006-eng.cfm

