
 

 

KPU Positive Space Working Group 
Terms of Reference 

 

Background 

Many lesbian, gay, bisexual, transgender, two-spirited, queer, pansexual, asexual, questioning and 

intersex individuals (queer and trans*) on university campuses experience these environments as 

hostile, unsafe and unwelcoming. Often individuals are uncomfortable identifying their sexual 

orientation and/or gender identity to fellow students, professors, co-workers and/or fellow faculty 

members for fear of retaliation or ostracism. In spite of anti-discrimination policies, university climates 

can still be chilly and many individuals remain closeted and fearful of discovery. Unlike some of the 

other groups who are protected by Human Rights legislation, discrimination and harassment based on 

sexual orientation and/or gender identity is less visible. High levels of homophobia, biphobia, 

transphobia, cissexism and heterosexism can lead to negative views and silencing of these issues, 

leading many people to keep their sexual orientation hidden. The ways in which queer and trans* 

individuals are marginalized make this proposed campaign, which focuses on a broad, visible 

commitment to welcoming sexual and gender diversity, all the more necessary. 

Mission 

The Positive Space Working Group will seek to establish a formal Positive Space Campaign for Kwantlen 

Polytechnic University (KPU) – its students, faculty, staff and visitors to its campuses – that includes 

training sessions open to the campus community to gain an understanding of:  

 issues related to homophobia, biphobia, transphobia, cissexism and heterosexism 

 queer and trans* culture and local resources at KPU and in the surrounding communities  

 a recognized designation – following training – identifying participants as Positive Space 

Campaign members and/or allies 

 how to share this knowledge in the interest of ongoing improvement to KPU policy, 

communication and support services   

The campaign will also raise awareness about queer and trans* issues both on campus and in campus 

media.   The first leg of the campaign will focus on familiarizing students with the Positive Space logo 

and what it means.   

 Objectives 

 To affirm and show KPU’s commitment to enrich and enliven the diversity of its community, 

including queer and trans* persons. 

 To increase the visibility of, and contribute to the development of, positive, supportive 

advocates and spaces for queer and trans* students, staff and faculty at KPU. 

 To increase awareness, affirmation and education around sexual and gender identity and 

diversity issues. 



 

 

Working Group Membership 

The Positive Space Working Group has been established as a partnership between Pride Kwantlen and 

KPU’s departments of Student Engagement and Human Resource Services. 

Committee membership: 

 KSA Queer Liaison  

 Pride Kwantlen 

o 3 student representatives 

 KPU Representatives 

o Director, Student Engagement 

o 1 Human Resource Services representative 

o 1 Student Affairs representative 

o 3 Academic Department/Faculty representatives 

The Working Group should be broadly representative of gender and sexual identities. 

Working Group membership must include a minimum of 1 representative from each KPU campus where 

that campus is considered to be their “home” campus and they spend the majority of their working 

hours.  

The Working Group has the authority to expand its membership as it deems necessary from time to 

time.  

 

 

 

 

 

 

 

 

 

 

 

 



 

 

KPU Positive Space Working Group 

Terms of Reference - Glossary 

 

The terms that make up this glossary were referred to in the development of the Terms of Reference for 

the Positive Space Campaign. Noting that these terms are social constructs used by people to self-

identify, it is acknowledged that such terms can, and have, changed and evolved over time and that the 

purpose of the descriptions here is to assist with the informing and support of safe practices and spaces 

at KPU, and not as labels.  

Queer: Queer is a term which has been reclaimed by members of the gay, lesbian, bisexual and 

transgender communities to refer to people who transgress culturally imposed norms of heterosexuality 

and gender traditionalism. Queer might be broadly defined as resistance to regimes of the “normal.” 

Although still often an abusive epithet when used by bigoted heterosexuals, many queer-identified 

people have taken back the word to use it as a symbol of pride and affirmation of difference and 

diversity. 

Two-Spirit: Some Aboriginal people use the term Two-Spirit to refer to all sexual and gender variance 

among people of Indigenous North American descent: in other words, lesbian, gay, bisexual, 

transgender and/or queer identities. The term Two-Spirit has multiple contemporary meanings and also 

highlights historical elements regarding the possible positions of Two-Spirit peoples in their 

communities and their place in the sacred circle (Beaucage, 2010; Wilson, 1996). The term was coined at 

the third International (Two-Spirit) Gathering in 1990 in Winnipeg, Manitoba (Meyer-Cook & Labelle, 

2004, p. 31; Roscoe, 1998, p.109). 

Sexual Orientation: This term refers to the gender(s) which a person is emotionally, physically, 

romantically and erotically attracted to. Examples of sexual orientation include homosexual, bisexual, 

heterosexual and asexual. Trans* and gender-variant people may identify with any sexual orientation, 

and their sexual orientation may or may not change before, during or after gender transition. 

Lesbian: A female homosexual; historically, a resident of the Greek Isle of Lesbos, where the 

poet Sappho lived and often wrote of the love between women. 

Gay: Usually a male homosexual (gay man), but often used as a broad term to include gay men 

and lesbians. 

Bisexual: A person who is emotionally, physically, and/or sexually attracted to both men and 

women. Some people avoid this term because of its implications that there are only two 

sexes/genders to be sexually attracted to and this reinforces the binary gender system. 

Biphobia: The aversion and/or discrimination toward bisexuality and bisexual people as a social 

group or as individuals. People of any sexual orientation can experience such feelings of 

aversion.  



 

 

Pansexual:   A person who is attracted to other people of all genders or sexual orientation. 

Often confused with bisexuals, who are attracted to both men and women; pansexuals, 

however, are gender-inclusive and become involved with people from all different places on the 

gender and sexuality spectrums.  Pansexual can also refer to an organization, event or group. In 

this situation, the pansexual is defined as meaning open or welcome to all genders and not 

referencing one's sexual orientation or gender. 

Asexual: A person who has a lack of sexual attraction, or interest in or desire for sex. 

Sometimes, it is considered a lack of a sexual orientation. Unlike celibacy, which is a choice, 

asexuality is a sexual orientation. Asexual people have the same emotional needs as everybody 

else and are just as capable of forming intimate relationships. 

Heterosexual: A person who is attracted to the opposite sex. 

Heterosexism: The societal/cultural, institutional, and individual beliefs and practices that 

privilege heterosexuals and subordinate and denigrate non heterosexual people. The critical 

element that differentiates heterosexism (or any other “ism”) from prejudice and discrimination 

is the use of institutional power and authority to support prejudices and enforce discriminatory 

behaviors in systematic ways with far reaching outcomes and effects. 

Homophobia: The fear, hatred, or intolerance of people who identify or are perceived as 

lesbians or gay men, including the fear of being seen as lesbian or gay oneself. Homophobic 

behavior can range from telling jokes about lesbians and gay men, to verbal abuse, to acts of 

physical violence and includes anti-GLBT attitudes and behavior in the promotion of 

“heterosexism.” 

Gender: A complicated set of socio-cultural practices whereby human bodies are transformed into 

“men” and “women.” Gender refers to that which a society deems “masculine” or “feminine.” Gender 

identity refers to an individual’s self-identification as a man, woman, transgender or other identity 

category. Much has been written on gender, and there are countless definitions, but most 

contemporary definitions stress how gender is socially and culturally produced and constructed, as 

opposed to being a fixed, static, coherent essence. 

Gender Identity: Refers to an individual’s innate sense of self as a man, woman, transgender or 

any other gender category. Gender identity may change over time and may not accord to 

dichotomous gender categories. 

Trans*: An umbrella term which refers to all of the identities within the gender identity 

spectrum and others who permanently or periodically dis-identify with the sex they were 

assigned at birth. Trans* with the asterisk makes an intentional note in an effort to include all 

non-cisgender gender identities, such as transgender, transsexual, gender queer, gender fluid, 

agender, third gender, trans man, trans woman and many more. It is preferable to 

“transgender” to some in the community because it does not minimize the experiential 

specificities of transsexuals. 



 

 

Sex: Separate from gender, this term refers to the cluster of biological, chromosomal, and anatomical 

features associated with maleness and femaleness in the human body. Sexual dimorphism is often 

thought to be a concrete reality, whereas in reality the existence of intersex individuals points to a 

multiplicity of sexes in the human population. Sex is often used synonymously with gender in this 

culture. Although the two terms are related, they should be defined separately to differentiate the 

biological (“sex”) from the socio-cultural (“gender”). 

Cisgender:  Is an adjective used in the context of gender issues and counselling to refer to a class 

of gender identities formed by a match between an individual's gender identity and the 

behavior or role considered appropriate for one's sex. 

Cissexism: Can be defined as the system of oppression which considers cis people superior to 

trans* people and holding the genders of trans* people to more intense scrutiny than the 

genders of cis people. Cissexism is the belief that it is “natural” to be cis, that being trans* is 

aberrant. The critical element that differentiates cis-gender (or any other “ism”) from prejudice 

and discrimination is the use of institutional power and authority to support prejudices and 

enforce discriminatory behaviors in systematic ways with far reaching outcomes and effects. 

Intersex: Formally termed hermaphrodites, intersex people are born with the condition of 

having physical sex markers (genitals, hormones, gonads or chromosomes) that are neither 

clearly male nor female. Intersex people are sometimes defined as having some combination of 

“ambiguous” genitalia. The Intersex Movement seeks to halt medically unnecessary pediatric 

surgeries and hormone treatments which attempt to normalize infants into the dominant 

“male” and “female” system.  

Transgender: A range of behaviors, expressions and identifications which challenge the 

pervasive bipolar gender system in a given culture. This, like trans*, is an umbrella term which 

includes a vast array of differing identity categories such as transsexual, drag queen, drag king, 

cross-dresser, transgenderist, bi-gendered and a myriad of other identities. 

Transphobia: The irrational fear and hatred of all those individuals who transgress, violate or 

blur the dominant gender categories in a given society. Trans-phobic attitudes lead to massive 

discrimination, violence and oppression against the trans*, drag, and intersex communities. 

Transsexual: (TS) An individual who strongly dis-identifies with their birth sex and wishes to 

utilize hormones and sex reassignment surgery (or gender confirmation surgery) as a way to 

align their physical body with their internal gender identity. 

 


